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ITEM NO. F. 131

TO CONFIRM THE MINUTES OF THE 12™ MEETING OF

FINANCE COMMITTEE HELD ON 24.10.2008 AND TO
REPORT ACTION TAKEN THEREON.

The minutes of the 12"

meeting of the Finance Committee of the Institute

held on 24.10.2008 were circulated amongst all of its members vide institute
letter No.NITTTR/Board/12"-Minutes/29418-29429 dated 03.11.2008 for their

information and comments, if any. A copy of the minutes is enclosed as

Annexure-l at page Nos. 23-28. Since no comments have been received

from any of the members, the same may be confirmed as recorded.

The following items have been noted:

Item No.F.12.1

ltem No. F.12.2

Item No.F.12.4

Item No.F.12.5

Item No.F.12.8

Item No.F.12.9

Iltem No.F.12.10

Item No.F.12.11

Confirmation of minutes of the 11"

Finance Committee.

meeting of

Revised budget estimates for the year 2008-09 and
budget estimates for the year 2009-10.

Audit and inspection report of the institute for the
year 2007-2008.

Entrustment of statutory audit of the institute to the
Comptroller and Auditor General of India for the
year 2008-09 to 2012-13.

Grant of option to the institute employees for shift
from. CPF to new pension scheme with effect from
1.1.2004.

Grant of permanent imprest of Rs.2000/- to the
Purchase Assistant of the institute.

Enhancement of allowance payable to the part time
Hostel Warden of the institute.

Waiving off of tuition fee to the institute faculty/staff
registered for Ph.D at the institute itself.



Against )
ITEMNO.F.123 TO CONSIDER THE ANNUAL ACCOUNTS OF T
INSTITUTE FOR THE YEAR 2007-08.

Audit certificate, audited accounts and utilization certificate were received from
Audit Office on 30.10.2008 vide their letter No. OA/CH/SAR/NITTTRR/2007-08/
09 dated 30.10.2008. These were incorporated in the Annual Report of the instit
for the year 2007-2008 and the Annual Report was sent to the Ministry of Hun
Resource Development vide Institute letter No.NITTTR/Board/AR-2007-2008/ 29!
dated 10.11.2008 for further necessary action at their end.

Against

ITEM NO.F.12.6 - TO CONSIDER STATUS REPORT ON PROGRESS
EXPENDITURE UNDER PLAN AND NON-PLAN DURING 1
FIRST TWO QUARTERS OF THE YEAR 2008-09. N

The institute has taken steps to utilize the budgetary grants in such a way that
flow of expenditure remains constant and there is no rush of the expenditure

at the end of the year.

Against ‘

ITEMNo.F.127 TO CONSIDER ADOPTION OF CENTRAL c
SERVICES(REVISED PAY) RULES, 2008, ALLOWANI
AND OTHER SERVICE BENEFITS INCLUD
PENSION/GRATUITY ETC AT PAR WITH THE CENTIjaﬁ;-q
GOVERNMENT EMPLOYEES. _

The Central Civil Services (Revised Pay) Rules, 2008, revised allowances and

service benefits including pension, gratuity etc. as applicable to the ci

of pay scales as per Part-B & Part-C of the first schedule to the Central
Services (Revised Pay) Rules, 2008, a separate agenda item No.F.13.4 is sub

for consideration.



ITEMNO.F.13.2 TO CONSIDER STATUS REPORT ON PROGRESS OF
EXPENDITURE UNDER PLAN, NON-PLAN AND OBC-OSC
SCHEME DURING THE YEAR 2008-09 (UPTO THIRD
QUARTER ENDING 31.12.2008).
The status report on progress of expenditure for the financial year 2008-09

(up to third quarter ending December 31, 2008) is given below :-

Rupees in Lacs

(OSC) OBC

Particulars PLAN NON PLAN |Scheme Plan

Non- Recurring / Non-

Recurring  |Recurring |Recurring Recurring
Balance as on 01.04.2008 17.13 0.75 0.40 0.00
Grant-in-aid from MHRD 280.00 100.00 370.06 228.25
IRG 0.00 10.77 126.51 0.00
Total amount available 29713 111.52 496.97 228.25
Expenditure incurred 66.85 121.05 617.61 222.62
Unspent Balance as on
01.01.2009 230.28 (-)9.53 (-)120.64 5.63

The Government of India, MHRD, had released Rs.228.25 lac as first
instalment (Non-Recurring : Rs.216.25 lac and Recurring Rs.12 lac) for
implementation of OSC-OBC scheme in July 2008. Out of this Rs.216.25 |ac (Non-
recurring grant) has been released to the Executive Engineer CPWD, Chandigarh
for construction of New Hostel Block and Lecture Hall complex at the institute
premises. Another 6.37 lac has been utilized for purchase of machinery/equipment,

electric installation and development of Library under the scheme.

2. Under Non-plan scheme, the institute had requested the Government for
release of Rs.419.21 lac including deficit of Rs.2.36 crore in November, 2008 for
recurring expenditure towards normal expenditure of salary etc. during third quarter
(October to December 2008) and supplementary grant of Rs.2.43 crore for
disbursement of salary arrears (40% of gross payable) to Non-faculty staff as a
result of revision of pay scales from 01.01.2006 as per 6" Central Pay Commission
recommendations. Against this, the Government of India has released Rs.123 lac

as normal grant and Rs.146.75 lac as supplementary grant for payment of arrears

[9%)



plus increased salary of non-teaching staff from 01.09.2008. Thus, short release
Rs.269.75 lac has resulted into deficit of Rs.120.64 lac as on 01.01.1009 wh

would increase in the month of January, 2009 after arrears of Pensioners are paid

THIS IS FOR INFORMATION OF THE FINANCE COMMITTEE

ITEMNO.F.13.3 TO CONSIDER AMENDMENT TO THE STAFF SERVI(
REGULATIONS AND RECRUITMENT RULES OF Tt
INSTITUTE EMPLOYEES DUE TO ADOPTION OF REVISE
PAY STRUCTURE AS PER CCS (REVISED PAY) RULE
2008.
The institute, with the concurrence of the MHRD received vide their letter No. F2
7/2008 IFD dated 23.10.2008 has adopted the revised pay structure as per C(
(Revised Pay) Rules, 2008 with effect from 1.1.2006, in accordance with f
instructions of the Central Government, with the approval of the Board of Governt
accorded in 12" meeting held on 24.10.2008 vide Item No. B.12.4.1. The adoption
new pay structure has necessitated amendments to the Staff Serv
Regulation/Recruitment Rules of the institute. Accordingly necessary changes hz
been incorporated and the existing/proposed rules in an annotated form i

attached as Annexure-ll at page Nos.29-57. The proposed rules may kindly

considered.

THE FINANCE COMMITTEE MAY CONSIDER THE PROPOSED RUL
AND MAKE SUITABLE RECOMMENDATIONS TO THE BOARD |
GOVERNORS FOR APPROVAL. e
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ITEMNOF.13.4 TO CONSIDER UPGRADATION OF PAY SCALES |
CERTAIN POSTS IN NITTTR, CHANDIGARH ON THE BA!{
OF RECOMMENDATIONS OF SIXTH CENTRAL P
COMMISSION.

The NITTTR Chandigarh is a resource institute for the technical education syst

for providing services to its clientele covering faculty/staff of technical institutio

officials of directorates/boards of technical education, central and state govern
departments, industry, students from technical institutes, community and trai 3

from overseas. &




The Mission of the institute is to dynamically respond, through' an integrated
package of research & development, education and training and extension services,
to the needs of technical and vocational education, industry and community and
challenges of advances in technology, including modern communication technology.
The institute is a fully funded autonomous body of the Central Government. Thus it

falls into the category of subordinate offices of the Central Government.

While extending the revised pay structure to the employees of Autonomous
Organisations set up by and funded/controlled by the Central Government, the
Government of India, Ministry of Finance, Department of Expenditure vide their OM
No. 7/23/2008.E.1lI(A) dated 30 September, 2008, (Annexure-lli(a) page 58-59) it
was categorically stated that the revised pay structure as incorporated in Section | &
[l of Part-A of the First Schedule to the CCS(Revised Pay) Rules, 2008 may alone
be adopted by such organisations. Subsequent to these guidelines the Government,
MHRD, Department of Higher Education(IFD) vide their letter No. F.23-7/2008-IFD
dated 23.10.2008 (Annexure-lli(b) page 60) had clarified that the Ministry has no

objection to the adoption, on a provisional basis, the appropriate scales of pay given
— -
under the CCS(Revised Pay) Rules, 2008 w.e.f. 1.1.2006 by the institute. The

MHRD had 7aiso categorically mentioned in the said letter that the pay scales
indicated in Section | & Il of Part-A of the First Schedule to the CCS(Revised
Pay)Rules only be adopted. However it was also stated in this letter that specific
reference alongwith detailed justification is required to be made to the Ministry
regarding adoption of the scales of pay incorporated in Part B of the First Schedule
to the CCS(Revised Pay) Rules, 2008 (Annexure-lll(c) page 61-65). ‘Accordingly

the institute has already adopted the CCS(Revised Pay) Rules, 2008 with the

approval of its Board of Governors accorded vide Item No. B.12.4.1 of 12" meeting
held on 24-10-2008. Though the pay scales indicated in Section | & Il of Part A of

the First Schedule to the Revised Pay Rules, 2008 have since been adopted and
granted to the institute employees, yet the pay scales of the following posts are
required to be

upgraded in view of the justification provided in each case below:

1. Upgradation of pay scale of Accounts Officer from Rs.7450-11500 to
Rs.8000-13500 or PB-2; Pay Band Rs.9300-34800 + Grade Pay Rs.5400/-:

There is one sanctioned post of Accounts Officer in the institute in the pay scale of



Rs.7450-225-11500. As per recruitment rules of the institute jt is filled by deputatior
from the Indian Audit and Accounts Department. When this post was created in th
year 1985 the pay scale of Accounts Officer in 1A & AD was also the same. Later o
the pay scale of Accounts Officer in IA & AD was upgraded first to Rs.7500-1200
and now to Rs.8000-13500(PB-2: Rs.9300-34800 + Grade Pay Rs.5400/-) on th
basis of recommendations of " Central Pay Commission vide para No.7.56.9. A
extract of the said para is attached as Annexure-lli(d) at page 66. The Account
Officer in the institute acts as Head of the Accounts wing and performs variou
important duties as Drawing & Disbursing Officer of the Institute. Since, as o
institute rules the post is required to be filled from IA&AD on deputation basi
therefore, no Accounts Officer of IA & AD becomes willing to come on deputation ¢
post because the pay scale of the Accounts Officer in the institute is much low
than that of the Accounts Officer in IA&AD as stated above. Due to non availabil
of an Accounts Officer of IA&AD for this post on deputation, the institute these day
has appointed a retired Accounts Officer of IA & AD on contract basis. This being
temporary arrangement, can not be continued perménently. In order to obtain

suitable officer from IA&AD for this post, it is necessary that the pay scale of th
Accounts Officer of the institute is upgraded at par with the Accounts Officer of A

AD as per CCS(Revised Pay) Rules, 2008 First Schedule Part B Section || Serit
No. XX (copy attached as Annexure-lli(c) at page 61-65).

Rs.4600/-.

There is one sanctioned post of Senior Hindi Translator in the institute in the pi

revised pay scale of Rs.5500-9000. After adoption of CCS(Revised Pay) Ru
2008 the corresponding Pay Band-2(Rs.9300—34800) + Grade Pay Rs.4200/- h
been granted to the incumbent. Since there is no sanctioned post in the instith
above the post of Senior Hindi Tbra\nslator, therefore, there are no Promotiof
avenues available to the incumbent of this post. Senior Hindi Translator is
Section Incharge of Hindi Cell and the LDC and the Hindi Translator working in

Section report to Senior Hindi translator. The pay scale of Hindi Translator(

o . 1

revised scale Rs.5000-8000) has now been merged with the pay scale of Rs.55



9000, therefore, after adoption of CCS(Revised Pay) Rules, 2008, , both the Hindi
Translator as well as the Senior Hindi Translator are put in the same Pay Band 2 Rs.
9300-34800 with the same Grade Pay Rs.4200/-. It has disturbed the reporting

hierarchy in the institute. Moreover qualification prescribed for the post of Hindi

Translator as well as Senior Hindi Translator are very high i.e Post Graduation.
Senior Hindi Translator is also supposed to control the affairs relating to
implementation of Official Language Policy of the Government of india in the
institute. Therefore, the pay scale of this post needs to be upgraded. Copies of the
recruitment rules both for the post of Hindi Translator as well as Senior Hindi
Translator are attached as Annexure-lli(e) at pages 67-68. It is worthwhile
mentioning here that the 6™ Central Pay Commission has recommended pay scale
of Rs.7450-11500 + Grade Pay Rs.4600/- for the post of Senior Translator in .
CSOLS vide Para 7.19.68 and the same has been accepted by the Central

Government vide Part C Section ll(Ministry of Home Affairs) Sr No.16. Copies of
extract of para 7.19.68 as well as Part C Section II, (Ministry of Home Affairs) Sr
No.16 are attached as Annexure-lll (f) at page 69-78. As such the pay scale of
Senior Hindi Translator may be upgraded as above in view of the justification given.
It is worthwhile mentioning here that the Ministry of Finance vide their letter
No.G.I,M.F.,0.M.F.N0.1/1/2008-IC  dated 24.11.2008 (copy attached as
Annexure-lli(g) at page No.79) has also clarified that the upgraded pay scales be
granted. |

3. Upgradation of pay scale c;f Assistants from Rs.4500-7000 to Rs.6500-
10500 or PB-2; Pay Band Rs.9300-34800 + Grade Pay Rs.4200/-
There are 13 sanctioned posts of Assistants in the Institute in the pre-revised pay
scale of Rs.4500-7000. The incumbents of these posts have been granted PB-1 i.e
Pay Band Rs.5200-20200 + Grade Pay Rs.2800/- as incorporated in Part A Section
1 of First Schedule of CCS(Revised Pay) Rules, 2008. As per the present reporting
hierarchy system in the institute, Assistants report to the Superintendént/Section
Officer(Pre-revised pay scale Rs.5500-9000/Rs.6500-10500). Now the pay scales
of Superintendent i.e Rs.5500-9000 and the Section Officer i.e Rs.6500-10500 have
been merged and the incumbents have been granted PB-2 + Grade Pay Rs.4200/-.
The Sixth Central Pay Commission recommended parity between field and the

Secretariat Offices of the Central Government vide Para 3.1.14 of its report and the






